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PROGRAMME '
OVERVIEW

Leadership is a critical
componentofeveryorganization’s
success. In today’s fast-pacedand S
dynamic business environment, \
effective leadership is more important

than ever. A Postgraduate Certificate in
Leadershipis a specialized program designed
to equip individuals with the skills, knowledge,
and attributes necessary to lead in diverse
and challenging settings.

A Postgraduate Certificate in Leadership
is a postgraduate-level qualification that
focuses exclusively on leadership skills and
principles. It is designed for professionals,
managers, and aspiring leaders who wish
to develop their leadership capabilities and
advance their careers. These programs are
typically shorter in duration compared to a full
master’s degree, making them accessible for
busy professionals looking to enhance their
leadership competencies.

The curriculum of a Postgraduate
Certificate in Leadership typically covers
a range of leadership topics, including
leadership theories, leadership styles, team
dynamics, change management, and
strategic leadership. Some programs offer
specializations in areas such as executive
leadership, leadership in healthcare, or
digital leadership. The coursework often
includes case studies, real-world projects,
and opportunities for self-assessment and
reflection.
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SIGNIFICANCE:

Leadership Development: A Postgraduate Certificate in
Leadership provides a structured pathway for individuals
to develop and hone their leadership skills, from
understanding their own leadership style to leading teams
effectively.

Career Advancement: For those looking to advance their
careers or transition into leadership roles, this program
offers the knowledge and credentials necessary to
demonstrate leadership competence to employers.

Versatility: Leadership skills are applicable across a wide
range of industries and sectors, making this program
versatile and beneficial to professionals in various fields.

Personal Growth: Beyond professional benefits, the
program fosters personal growth by enhancing
communication, decision-making, and problem-solving
abilities.

Networking: Students often have opportunities to interact
with instructors and peers who bring diverse perspectives
and experiences, facilitating valuable networking
opportunities.

Benefits of Pursuing a Postgraduate Certificate in Leadership:

Specialized Expertise: Graduates gain specialized
expertise in leadership, making them more attractive
candidates for leadership positions.

Career Acceleration: This program serves as a
catalyst for career advancement, as individuals
acquire skills that are in high demand for leadership
roles.

Leadership Competence: Students develop the
competencies required to excel as leaders, including
emotional intelligence, conflict resolution, and
strategic thinking.

Immediate Application: The knowledge and skills
acquired in a Postgraduate Certificate in Leadership
can be put to use in real-world leadership situations
immediately.

Confidence and Resilience: Graduates often report increased
self-confidence and resilience in the face of leadership
challenges, which are invaluable assets in today’s fast-paced

and unpredictable business world.

A Postgraduate Certificate in Leadership is a valuable
investment in one’s professional development and personal
growth. In an era where effective leadership is crucial for
organizational success, individuals who hold this qualification
are well-equipped to take on leadership roles, drive change,
and inspire teams. These programs provide a structured
and focused approach to leadership education, enabling
graduates to build their expertise and embark on rewarding
leadership journeys in various sectors and industries. By
earning a Postgraduate Certificate in Leadership, individuals
are not only preparing themselves for career success but are
also contributing to a brighter and more effective future for

their organizations and communities.



Programme Structure:

Full time (7 months -1 Year)

Module

SEMESTER 1

« Leadership in the 2Ist Century: Principles and Practice

« Strategic Talent Management for Business Succession Planning
+ Negotiation Mastery for Global Leaders

« Design Thinking & Strategic Innovation

« Organisational Development and Change Management

Part time (1 Year-2 Years)

Module

SEMESTER 1
« Leadership in the 2Ist Century: Principles and Practice
« Strategic Talent Management for Business Succession Planning

SEMESTER 2
« Negotiation Mastery for Global Leaders
« Design Thinking & Strategic Innovation

SEMESTER 3
« Organisational Development and Change Management

Entry Qualification

(a) A Bachelor's degree with minimum CGPA of
2.50 out of 4.00 or its equivalent qualifications
as accepted by the Senate

OR

A Bachelor’s degree with CGPA below 2.50 out
of 4.00 or its equivalent qualifications can be
accepted, subject to a minimum of 5 years of
working experience in relevant field

English Proficiency

+  First degree done in English (subject to
the acceptance by the University) OR

+  IELTS 6/ or MUET 4

. TOEFL PBT: 550

APEL A entry (Malaysian Students Only)

«  Age: 30 years and above and with STPM/
Diploma or any qualification equivalent
to Diploma and experienced and
related field
Others
Other equivalent qualification approved
by the government of Malaysia and as
endorsed by the senate
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